IN THE COURT OF COMMON PLEAS OF MONTOUR COUNTY, PENNSYLVANIA

MAGISTERIAL DISTRICT COURT 26-3-04

COVMONWEALTH I No. 1639-TR of 2024
Vvs. No. 1640-TR of 2024
GERARD JONES, Constable — Defendant | No. 1641-TR of 2024

DEFENDANT’S BRIEF

STATING SOME OF THE GROUNDS

FOR DISMISSAL (or for a VERDICT OF “NOT

GUILTY”)

These three (3) cases are before Magisterial District Court 26-3-04.
For the reasons stated in open court and/or in this Brief, the Court should
dism iss the charges, or, in the alternative, should enter a verdict of “Not

Guilty.”

SECTION ONE OF THIS BRIEF addresses the following point:
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Section 4571(a) of the Vehicle Code allows red lights on “emergency vehicles,”
and §4571(b)(1) allows the red-&-blue combination on a “pelice vehicle.”
Constable Jones’s car—the car that he was driving when he was ticketed—is a “police
vehicle,” as that phrase is used in 75 Pa.C.S. § 102 (within the applicable definition,
which defines “emergency vehicle™). /See Appendix “A” for this statute.

This two-word phrase - - “police vehicle” - - is not defined, but the § 102 definition
of “emergency vehicle” lists 22 categories (or types) of emergency vehicles, and
one of the 22 types of “emergency vehicles” is a “police vehicle,” In other words,

“police vehicle” is a sub-category of “emergency vehicles.”

Less than half of these 22 categories of vehicles need to be government-owned, and
most of the 22 categories can be privately owned. /See Appendix “B” for this statute.

A constable vehicle is allowed to have red-&-blue lights.

SECTION TWO OF THIS BRIEF addresses the following point:

Following up on SECTION ONE OF THIS BRIEF, just in case there is any doubt as
to how to interpret the relevant sections of the Vehicle Code, the Statutory
Construction Act, 1 Pa.C.S. §§1501-1991—especially § 1928(b)(1)}—applies. Every
such statute shall be “strictly construed.” When the text of a penal statute has two
possible reasonable interpretations, the statutory law of Pennsylvania requires that
that statute must be applied in the manner that is in favor of the accused.
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Furthermore, this legal mandate in favor of the accused is not only statutory: the
Constitution of the Commonwealth of Pennsylvania and the U.S. Constitution both
require - - as a matter of substantive due process - - that any penal statute must be

strictly interpreted in favor of the accused.
A Constable vehicle is allowed to have red-&-blue lights.

SECTION THREE OF THIS BRIEF addresses the following point:

The § 4571(e) charge and the § 3714 charge should be dismissed, or there should be
a finding of “not guilty.”
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SECTION ONE OF THIS BRIEF

4]

Section 4571(a) of the Vehicle Code allows red lights on “emergency vehicles,
and §4571(b)(1) allows the red-&-blue combination on “police vehicle(s).”
Constable Jones’ car—the car that he was driving when he was ticketed—is a “police
| vehicle,” as that phrase is used in 75 Pa. C.S. § 102 (within the applicable definition,
| which defines “emergency vehicle™). /See Appendix “A” for this statute.

| This two-word phrase - - “police vehicle” - - is not defined, but the § 102 definition
| of “emergency vehicle” lists 22 categories (or types) of emergency vehicles, and
| one of the 22 types of “emergency vehicles” is a “police vehicle,” In other words,
il “police vehicle is a sub-category of “emergency vehicles.”

| Less than half of these 22 categories of vehicles need to be government-owned, and
| most of the 22 categories can be privately owned. /See Appendix “B” for this statute.

|
| A Constable vehicle is allowed to have red-&-blue lights.

Section 1.1 of this BRIEF. A constable is a police officer. First of all, it is 100%

underiable that a constable is a police officer; the Pennsylvania Supreme Court says so. He or
she (the Constable) is not a municipal police officer, nor a state frooper. But a constable is a
police: officer. In fact, there are at least a dozen different types of “police officers,” under
Pennsylvania law, and there are at least another dozen types of officers with police powers. In
1991, the Pennsylvania Supreme Court held that:
Simply stated, a constable is a peace officer.> A constable is
a known officer charged with the conservation of the peace, and
whose business it is to arrest those who have violated it.

Commonwealth v. Deacon, 8 Serg. & R. 47, 49 (Pa. Supreme Ct.
1822). ...

3/ [Footnote 3:] The constable is a police officer. ...

In re Act 147 of 1990, 528 Pa. 460, 470 & 470 n.3, 598 A.2d 985, 990 & 990 n.3 (1991).

(Emphasis added.) A constable is also a police officer under the Vehicle Code’s definition:

“Police officer.” A natural person authorized by law to make arrests
for violations of law.

75 Pa. C.S. § 102 (definitions). Many other statutes, rules, cases, and administrative decisions,

[31// [“Footnote 3” does not appear here: it appears above, at the end of the blocked-&-indented
quote because it is actually part of the quote.]
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inclucling but not limited to Pa.R. Crim. P. 103, Pa.R.Crim. P. 431(A),? Pa.R. Crim.P. 515(B),?
and 3 P.S. §459-102,* also hold that constables are police officers.

Section 1.2 of this BRIEF. A constable vehicle is a police vehicle. In addition to ruling,

both ‘n its court decision in the In re Act 147 case, mentioned above, and in Rules 431(A) and
515(B), cited above and quoted in the footnotes below (quoting Rules of Criminal Procedure,
which are rules that are promulgated by the Pennsylvania Supreme Court), the Pennsylvania
Supreme Court has officially taken control (not ownership, but supervisory control) over
constibles’ vehicles.” The vehicle itself continues to be owned by the constable (and please see
the discussion on the following two pages, to see why this feature of private ownership is NOT an
impediment to its being a “police vehicle”); however, simultaneously with this feature, the Pa.

Supreme Court absolutely requires that a constable vehicle must be a police car.®

I [Definition:] “Police officer is any person who is by law given the power to arrest when acting

within the scope of the person’s employment.” Pa.R.Crim.P. 103.

2 “When a warrant is issued pursuant to Rule 430 in a summary, case, the warrant shall be

executed by a police officer as defined in Rule 103.” Executing these particular warrants is
probably the most well-known job that constables do. A constable, therefore, is a police officer.
Pa.R Crim.P. 431(A).

3 «\ warrant of arrest shall be executed by a police officer.” Pa.R.Crim.P. 515(B).

4 [Definition:] “Police officer.” “Any person employed or elected by this Commonwealth, or

by any municipality and whose duty it is to preserve peace or to make arrests or to enforce the law.
The tzrm includes constables and dog, game, fish and forest wardens.” 3 P.S. §459-102.

5 PaR.J.A. 1907.2(a), and the resultant policies, procedures, and standards of conduct that have
since been issued by the AOPC (requiring all constables, as a requirement prerequisite to getting
any MDJ-assigned work, to have a vehicle that has a “cage” in the back for arresting people and
tanking them to the MDJ court [or back-&-forth between the MDJ-court and the prison]). See the
next footnote, for more information about the “PENNSYLVANIA UNIFIED JUDICIAL SYSTEM
CONSTABLE POLICIES, PROCEDURES AND STANDARDS OF CONDUCT.”

6 A copy of the “PENNSYLVANIA UNIFIED JUDICIAL SYSTEM CONSTABLE POLICIES, PROCEDURES
AND STANDARDS OF CONDUCT,” referred to in the preceding footnote, is attached
heret) as Appendix “C.” The said 22-page document, of which the Court can take judicial
notic: because it is promulgated under Pa.R.J.A. 1907.2(a), is also available online
at https://www.pced.pa.gov/training/Pages/Legislation-and-Regulation.aspx, by clicking on
“Sup-eme Court Rules for Constables.”

The Pennsylvania Supreme Court requires that a constable vehicle must have a “cage behind

This footnote continues on the next page.]
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There are 22 categories (or types) of vehicles, listed in the definition of “emergency
vehice” in the Vehicle Code. And one of those 22 categories (the third one) is “police vehicle.”

The “definitions” section of the Vehicle Code, Section 102, does have a definition of
the tvio-word phrase “emergency vehicle.”

The said “definitions” section of the Vehicle Code, however, USES the two-word phrase
“police vehicle,” but does NOT contain any definition of the two-word phrase “police vehicle.”

In SECTION TWO OF THIS BRIEF, this Brief addresses the Statutory Construction Act,
especially with regard to that statute’s prohibition against having a penal statute, enforceable by
the Commonwealth with fines and other penalties, unless the particular penal statute’s text is
strict'y interpreted in favor of the accused.

The instant SECTION ONE OF THIS BRIEF, however, does not depend upon the above-
referenced “vagueness” situation, which triggers Section 1928 of the Statutory Construction Act.

Instead, please let us look at the statute itself.

Please see Appendix “A” and Appendix “B”—the statute being charged (§4571), and the
related definition statute (§ 102).

Appendix “A” is the actual statute being charged: §4571. Section 4571(a) allows an
“emergency vehicle” to have flashing red lights.” What is an “emergency vehicle”? It’s any
vehicle listed in the long, long definition of “emergency vehicle,” found in Section 102, 75 Pa. C.S.
§102.

This long, long definition is re-printed, below, as Appendix “B” to the instant Brief. For

the criver’s seat and in front of the back passenger seat[, must] be permanent, rather than
temporary, and must be the same type and quality used in police and sheriff vehicles.” Division
IV.(E)(3) of the “PENNSYLVANIA UNIFIED JUDICIAL SYSTEM CONSTABLE POLICIES, PROCEDURES
AND 3TANDARDS OF CONDUCT,” found on pages 11-12 of Appendix “C” (emphasis added).

7 And § 4571(b)(1) explicitly allows every “police vehicle” to have red-&-blue lights.
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the p irpose of reading that long definition in outline form, which is how it is writfen (even though

“l k2

it is 1ot organized in outline form), Appendix “B” prints the statute using numerals from to
“22.” These numerals, from “1” through “22,” are added, so that the reader can see each category,
by itself.

The third (3rd) category in this 22-item list® is “police vehicle.”

There is an automatic temptation, on the part of anyone reading this statute, to assume that

the two-word phrase “police vehicle” means a government-owned vehicle. However, it doesn’t.

There are several reasons why the phrase “police vehicle” doesr’t mean that the vehicle

must be government-owned, to fall under the definition.

1. The Legislature didn’t say so.

If the Legislature wanted a “government vehicle” exception in Section 4571, the
Legislature would’ve used that phrase. And if the Legislature wanted to narrow
down the “police vehicle” exception, then they would’ve said so.

Throughout the Commonwealth, 22 P.S. §501 provides the statutory basis for
colleges and other non-profit organizations (i.e., many colleges which are not
community colleges, nor part of any government-owned system) to apply for a
Court Order “appoint[ing] policemen” whose compensation shall not be paid by the
public, but by the private college or other non-profit organization. And these
organizations - - especially the colleges - - privately own police vehicles for the use
of their employees who are Court-appointed “policemen.” Other examples of
“police vehicles” which are not government-owned include, but are not limited to:
Railroad Police, established by law under 22 Pa.C.S. §§3301 3305; Humane
Society Police, established by law under 22 Pa.C.S. §§3701 3718. And there are
more.

2. Elsewhere in the Vehicle Code, the Legislature DOES use that phrase—
“government vehicle”—in the exception to the tint statute.

There is a “government vehicle” exception, in §4524(e)(2)(1). (Thus, it is clear
that the Legislature certainly knows how to write that two-word phrase, WHEN
they want to do so.) (They did so in §4524; but they did not do so in §4571. By
choice.)

3. It’s improper to add extra requirements to the statute. The statute—§4571(a)—

8 Constables are NOT claiming to be included in the 22nd item on the 22-item list.
Constables’ vehicles, because constables are police officers, are included within the 3rd item
on the list.
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allows “emergency vehicles” to have flashing red lights.  And the phrase
“emergency vehicle” is defined.

The way “emergency vehicle” defined, its definition has 22 types® (or categories)
of vehicles which automatically fall under the definition. And ONLY eight (8) of
the 22 types of vehicles, are vehicles which are automatically government-owned:
categories #1, #4, #12, #15, #16, #18, #19, and #20.1

In conclusion: no other agency provides a vehicle for a constable; a constable is legally
required to have a vehicle with a cage in it before doing any judicial duties; the Rules of Criminal
Procedure regarding assignment of warrant work clearly state that ONLY a “police officer” may
do that work (and THAT’S the very work that constables routinely DO, as we all know); a “police
vehicle” is permitted to have flashing red-&-blue lights under § 4571(a)-(b); and (in addition to all
of th:: arguments set forth supra on pages 3 through 6, and in addition to arguments made (or to
be made) in open court on June 15, 2023-—and in addition to other applicable law), the allowance
for a “police vehicle” to have flashing red-&-blue lights under §4571(a)-(b) is NOT limited to

“gov:ernment-owned” vehicles.

® The enrolled text of the statute has these 22 types of vehicles listed, in a long list. In the
attached Appendix “B,” numerals from “1” through “22” have been added, so that the reader can
see each category, by itself.

10 These are, respectively:

#1--a “State or county emergency management vehicle” (#1 on the list in Appendix “B”);
#4--a “sheriff vehicle” (#4);
#12--an “armed forced emergency vehicle” (#12);
#15--certain county or regional police association vehicles (#15);
#16--certain vehicles that are “owned and operated by a county correctional institution in
a city of the first class” (#16);
e #18--certain vehicles that are “owned and operated by the Philadelphia Parking
Authority” (#18);
e #19--certain vehicles that are “owned by a city of the first class and operated by first
judicial district certified armed probation officers” (#19); and
e #20--certain vehicles “owned and operated by the Pennsylvania Turnpike Commission”
(#20).
Only these 8 types of vehicles, from among a statutory list of 22 types of vehicles, must be
govemment-owned. Al of the others can be privately owned. Some of the others can be
privately owned or publicly owned.
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Constable Jones’s vehicle - - the one he was driving when the instant case’s traffic tickets
were issued - - was permitted to have red-&-blue lights, ...

because it is a “police vehicle,” and:
because there is no “government-owned” restriction on that statutory
authorization, and:
e  because of the arguments set forth, supra, within the instant SECTION ONE
OF THIS BRIEF, and:
e because of the arguments set forth, supra, in SECTION TWO OF THIS
BRIEF.
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SECTION TWO OF THIS BRIEF

Following up on SECTION ONE OF THIS BRIEF, just in case there is any doubt
as to how to interpret the relevant sections of the Vehicle Code, the Statutory
Construction Act, 1 Pa.C.S. §§1501-1991—especially § 1928(b)(1)—applies. Every
such statute shall be “strictly construed.” When the text of a penal statute has two
possible reasonable interpretations, the statutory law of Pennsylvania requires that
that statute must be applied in the manner that is in favor of the accused.

Furthermore, this legal mandate in favor of the accused is not only statutory: the
Constitution of the Commonwealth of Pennsylvania and the U.S. Constitution both
require - - as a matter of substantive due process - - that any penal statute must be
strictly interpreted in favor of the accused.

A Constable vehicle is allowed to have red-&-blue lights.

As SECTION ONE OF THIS BRIEF, supra, points out, there is a temptation to read the
“police vehicle” exception to § 4571(d)’s prohibition (prohibiting car drivers and car owners from
having flashing red-&-blue lights) as though the “police vehicle” must be government-owned.

There is no such requirement.

And just in case we might be tempted to “read between the lines,” and to “interlineate”
such 1 requirement, our Legislature has given us mandatory guidance, forbidding us from adding
text to a statute - - in particular, to a statute which can lead to a fine or imprisonment.

In the Statutory Construction Act of 1972, our Legislature has included a particular
secticn—Section 1928—which closes a statute off at its four corners. No citizen is required to
guess when he or she is “stepping across the line” in a manner which will end up with a trial in the
Crim nal Division of the Court. (Such as the trial in the instant case.)

Section 1928(b)(1) requires that:

“All provisions of a statute of the classes hereafter enumerated shall

be strictly construed:
(1) Penal provisions.
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1 Pa.C.S. §1928(b)(1). Penal statutes include any statute that imposes a fine. Commonwealth v.

Stone & Co., 788 A.2d 1079 (Pa.Commw. 2001).
When a statute can lead to a conviction, any doubt as to the statute’s meaning must be

resol/ed in favor of the defendant. Commonwealth v. Velez, 51 A.3d 260 (Pa.Super 2012);

accord, Commonwealth v. J.C., 199 A.3d 394 (Pa.Super 2018), appeal denied, 210 A.3d 268;

Harner v. Pennsylvania Board of Probation & Parole, 83 A.3d 293 (Pa.Commw. 2014), appeal

denied, 97 A.3d 746. Dozens of other cases are in accord; this section of the Statutory
Consiruction Act is one of the most-often cited sections of the Statutory Construction Act.

Therefore, just in case there remains a temptation to interpret the two-word phrase “police
vehicle” AS THOUGH it includes an IMPLIED statutory requirement, requiring that the vehicle
must be “GOVERNMENT-OWNED?” before it can “count as™ a police vehicle, the Statutory
Consruction Act’s § 1928(b)(1) makes it mandatory to interpret the red-&-blue lights statute—75
Pa.C S. §4571(a)-(b)—to forbid adding such a requirement.

The Statutory Construction Act locks Pa. law in, into NOT adding requirements that aren't
in the text.

The Pennsylvania Constitution does the same thing - - and so does the U.S. Constitution.

It is not necessary to reach the constitutional argument, if a “Not Guilty” verdict (or a
dismissal) is entered based upon the arguments above, both in this SECTION TWO and in
SECTION ONE. But if we DO reach the constitutional requirements, whenever two possible
interpretations, both interpretations being legal based on other factors, are available, the only
interpretation that is available is the one that goes in favor of the accused. See, e.g., Sessions v.
Dimaya, 584 U.S. ___, 138 S. Ct. 1204, 1212; 200 L. Ed. 2d 549; 2018 U.S. LEXIS 2497 (2018),

especially at 138 S. Ct. at 1212 (focusing on substantive due process, and, in particular, on fair
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wamn ng). (Also referred to as “void for vagueness.”)

Dimaya is only the latest U.S. Supreme Court decision, in a long line of federal cases
holding that the U.S. Constitution’s Due Process Clause in the Fourteenth Amendment - -
especially the concept of substantive due process, and the concept of “void for vagueness™ - -
forbi1 any government, state, or federal power from exercising—(and, accordingly, guarantees, to
the c tizen, in the 14th Amendment, the personal right to be free from)—any governmental use of
its pc wer to imprison, or of its power to impose a fine, without “fair warning”—and “fair warning”
requires that every statute with a fine or confinement as a potential penalty must be construed in
favor of the accused. (Again, this is the “void for vagueness” doctrine.)

If a penal statute can be interpreted in two ways, both of which are legally correct ways to
read it, then there is no “fair warning” to the citizen that his conduct is clearly proscribed.

Comnonwealth v. Barud, 545 Pa. 297, 681 A.2d 162 (1996) (“Accordingly, because we find that

§3731(a)(5) clearly, palpably and plainly violates both the Constitutions of the United States and
of this Commonwealth, the order of the trial court [dismissing the charges] is hereby affirmed.”).

The void-for-vagueness holdings both of the U.S. Supreme Court, supra, and of the
Pennsylvania Supreme Court, supra, apply to the instant case.

Constable Jones’s car was a “police vehicle.” And the ONLY way that a different
interpretation could be reached, would be to ADD one or more provisions to the text of the
stature—provisions which the Legislature did not put there.

Both SECTION ONE OF THIS BRIEF, and SECTION TWO OF THIS BRIEF, each

provide separate legal provisions for why the charges must be dismissed.
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SECTION THREE OF THIS BRIEF

The § 4571(e) charge and the § 3714 charge should be dismissed, or there should be
a finding of “not guilty.”

Both SECTION ONE OF THIS BRIEF and SECTION TWO OF THIS BRIEF address the
red-&:-blue lights charge, § 4571(d).

This SECTION THREE OF THIS BRIEF addresses the other tickets.

Constable Jones activated his red-&-blue lights ONLY after the traffic stop. At all times
prior to the traffic stop, Constable Jones did not operate red-&-blue lights. The charge under
§ 457'1(e) should be dismissed, or Constable Jones should be found “Not Guilty.”

Constable Jones operated his vehicle properly at all relevant times. At all times prior to
the traffic stop, Constable Jones did not operate in a careless manner. The charge under

§ 3714 should be dismissed, or Constable Jones should be found “Not Guilty.”
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CONCLUSION

The Magisterial District Court should enter a verdict of “Not Guilty”—or should dismiss

the charges.

Respectfully submitted,

) RONALD L. CLEVER
Attorney for Gerard Jones,
a Pennsylvania State Constable
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Appendix “A”—
Section 4571 of the Vehicle Code
(including subsections (a) and (b)(1),
making provisions for “police vehicles”)




75 Fa.C.S.A. § 4571—Visual and audible signals on emergency vehicles.

(a) General rule.--Every emergency vehicle shall be equipped with one or more revolving or
flashing red lights and an audible warning system. Spotlights with adjustable sockets may be
attached to or mounted on emergency vehicles.

(b) Police, sheriff, fire and coroner or medical examiner vehicles.--

(1) Police, sheriff, coroner, medical examiner or fire police vehicles may in addition to the
requirements of subsection (a) be equipped with one or more revolving or flashing
blue lights. The combination of red and blue lights may be used only on police,
sheriff, coroner, medical examiner or fire police vehicles.

(2) Unmarked police and sheriff vehicles used as emergency vehicles and equipped with
audible warning systems shall be equipped with the lights described in this
subsection.

(b.1) Mounted lights and additional equipment.--

(1) Police, sheriff and fire vehicles may be equipped with a mounted rack containing one
or more emergency warning lights or side mounted floodlights or alley lights or all
such lights in conformance with department regulations.

(1.1) Nothing contained in the regulations under paragraph (1) may be construed to require
a limit, modification or change of the lighting in police, sheriff and fire vehicles
legally complying with regulations as of the date of enactment of this paragraph as
long as the vehicle is used as an emergency vehicle.

(2) Additional visual or audible warning signal equipment, including, but not limited to,
flashing headlamp system, flashing or revolving white or clear lights, steady burning
lights, traffic-control emergency directional light assembly, amber lights and
intersection lights, may be utilized on emergency vehicles in accordance with
regulations promulgated by the department.

(3) The department may not prohibit the use of flashing or revolving lights mounted
internally in the passenger compartment of fire department vehicles or privately
owned vehicles used in answering an emergency call when used by a fire police
captain, fire police lieutenant, fire chief, assistant chief and, when a fire company has
three or more fire vehicles, a second or third assistant chief that comply with the
department's regulations.

(3.1) Police and sheriff vehicles may be equipped with flashing red and blue lights in
reverse lamp assemblies.

(3.2) Emergency vehicles, other than police vehicles, may be equipped with flashing red
lights in reverse lamp assemblies.

(4) On an annual basis, but no later than April 1 of each year, the State Fire Commissioner
may recommend to the department any changes or challenges to the emerging
technology of the flashing or revolving lights mounted internally or externally in
privately owned vehicles of volunteer firefighters when used in answering an
emergency call. The department, in consultation with the Pennsylvania State Police,
shall review the recommendations and may promulgate any necessary regulations on
the use, type and installation of the emerging technology.

(b.2) Police officer special emergency response team members.—-A privately owned vehicle
used in responding to an emergency under 42 Pa.C.S. § 8953 (relating to Statewide municipal
polize jurisdiction) by a police officer who is also a member of a county or regional special
emergency response team shall be equipped with revolving or flashing red lights and an audible



warr ing system in accordance with subsection (a) subject to the lights and audible warning system
bein 3 returned to the head of the special emergency response team upon termination of a person's
active status as a police officer or active member of a special emergency response team.

(c) [Repealed by 1984, July 9, P.L. 671, No. 142, § 2, imd. effective.]

(c.1) Public Utility Commission vehicles.--Vehicles owned or operated by the Pennsylvania
Public Utility Commission and used in the enforcement of 66 Pa.C.S. Chs. 23 (relating to common
carriers) and 25! (relating to contract carrier by motor vehicle and broker) may be equipped with
revolving or flashing red lights in accordance with subsection (a).

(d) Vehicles prohibited from using signals.--Except as otherwise specifically provided in
this section, no vehicle other than an emergency vehicle may be equipped with revolving or
flast ing lights or audible warning systems identical or similar to those specified in subsections (a)
and 'b). A person who equips or uses a vehicle with visual or audible warning systems in violation
of this section commits a summary offense and shall, upon conviction, be sentenced to pay a fine
of not less than $500 nor more than $1,000.

(€) Authorized period of use.--The lights and warning systems specified by this section may be
used only during an emergency, or in the interest of public safety, or by police officers, sheriffs
and Jeputy sheriffs in enforcement of the law. Unauthorized use of the lights and warning systems
specified by this section shall be a summary offense punishable by a fine of not less than $500 nor
mor:: than $1,000.

(f) Conformity with department regulations.—-Except as provided under subsections (b.1)(1.1)
and (b.2), all equipment authorized or required by this section shall conform to department
regulations.

STATUTORY HISTORY: Enacted 1976, June 17, P.L. 162, No. 81, § 1, effective July 1, 1977.
Amended 1980, Feb. 15, P.L. 12, No. 8, § 1, imd. effective. Amended 1981, July 10, P.L. 250, No.
82, 3 5, imd. effective. Affected 1984, July 9, P.L. 671, No. 142, § 2, imd. effective. Amended
1986, May 9, P.L. 158, No. 51, § 1, effective in 60 days. Amended 1986, Dec. 11, P.L. 1530, No.
166. § 9, effective in 60 days. Amended 1990, March 13, P.L. 69, No. 14, § 3, effective in 60 days.
Amended 1992, Dec. 18, P.L. 1411, No. 174, § 13, effective in 60 days. Amended 2001, June 26,
P.L. 734, No. 75, § 6, effective in 60 days. Amended 2016, July 8, P.L. 477, No. 75, § 3. Amended
2018, Oct. 19, P.L. 547, No. 83, § 2, effective in 60 days [Dec. 18, 2018].



Appendix “B”—the “definitions” statute within

the Vehicle Code (§102)
[which includes a definition

of “emergency vehicle,” but which
does not separately define “police vehicle”]



75 Pa. C.S. § 102—""Definitions”—The definition of “emergency vehicle” has 22 categories:

Category: Statutory text:

.__
SN

——
NS —
. .

—c
s
.

11

17.

13.

19,

20).
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A State or county emergency management vehicle,
fire department vehicle,

police vehicle,

sheriff vehicle,

ambulance,

advanced life support squad vehicle,
basic life support squad vehicle,
emergency canteen support service organization vehicle,
blood delivery vehicle,

human organ delivery vehicle,

hazardous material response vehicle,

armed forces emergency vehicle,

one vehicle operated by a coroner or chief county
medical examiner and one vehicle operated by a chief
deputy coroner or deputy chief county medical
examiner used for answering emergency calls,

a vehicle owned by or leased to a regional emergency
medical services council that is used as authorized by the
Department of Health to respond to an actual or potential
disaster, mass casualty situation or substantial threat to
public health [see 35 Pa.C.S. §8103 for the definition],
a vehicle owned by a county or regional police
association and operated by a police officer that is used
for police transport or victim extraction,

a vehicle that is owned and operated by a county
correctional institution in a city of the first class and
used to respond to an emergency at a correctional
institution in a city of the first class or to escort an
ambulance which is transporting sick or injured
prisoners in a city of the first class,

any vehicle operated by a special agent, special agent
supervisor, narcotics agent or narcotics agent supervisor
while performing official duties as employees of

the Office of Attorney General,

any vehicle owned and operated by the Philadelphia
Parking Authority established in accordance with 53
Pa.C.S. Ch. 55 (relating to parking authorities) and used
in the enforcement of 53 Pa.C.S. Ch. 57 (relating to
taxicabs and limousines in first class cities),

a vehicle owned by a city of the first class and operated
by first judicial district certified armed probation
officers,

a vehicle owned and operated by the Pennsylvania
Turnpike Commission that is used by an emergency
service responder as dispatched by the Pennsylvania
Turnpike Commission's traffic operations center,

or any other vehicle designated by the State Police
under section 6106 (relating to designation of emergency
vehicles by Pennsylvania State Police),

or a privately owned vehicle used in answering an
emergency call when used by any of the following: [ten
items are listed.]

[GOVERNMENT OWNED (1%)]
[includes volunteer companies]

< [not defined]

[GOVERNMENT OWNED (2%)]
[includes privately owned]
[includes privately owned]
[includes privately owned]
[includes privately owned]
[includes privately owned]
[includes privately owned]
[includes privately owned]
[GOVERNMENT OWNED (3%)]
[says “operated by”]

[therefore, might be gov’t owned

OR non-gov’t owned]

fthese are NOT gov’t agencies—
see 35 Pa.C.S. §8103]
[i.e., includes privately owned]

[GOVERNMENT OWNED (4%)]

[GOVERNMENT OWNED (5*)]

[says “operated by”]
[therefore, might be gov’t owned
OR non-gov’t owned]

[GOVERNMENT OWNED (6*)]

[GOVERNMENT OWNED (7*)]

[GOVERNMENT OWNED (8*)]

[includes many private vehicles,
but Section 6106 vehicles may not
have red-&-blue lights—just red]
[says “when used by”]
[all Category 22 vehicles
are privately owned--by anybody]

* Only thise eight (8) items, in this list of 22 categories, are GOVERNMENT-OWNED vehicles.




|Appendix “C”—

The “PEN ¥SYLVANIA UNIFIED JUDICIAL SYSTEM
CONSTAB|.E POLICIES, PROCEDURES AND
STANDARS OF CONDLUCT”:

= See pages 11-12, in particular.

® The entire document is attached.

» Under Pa. R.J.A. 1907.2(a), and the
resultant policies, procedures, and
standards of conduct (which are on the
following pages, as Appendix “C"), the
Pennsylvania Supreme Court requires
all constables, as a requirement
prerequisite to getting any MDJ-
assigned work, to have a “cage behind
the driver’s seat and in front of the
back passenger seat,” which must be
“permanent,” rather than temporary,
and which must be “the same type and
quality used in police and sheriff
vehicles.”




PENNSYLVANIA
UNIFIED JUDICIAL SYSTEM

CONSTABLE POLICIES, PROCEDURES AND
STANDARDS OF CONDUCT!

Administrative Office of Peansylvania Courts

May, 2013
! See PLRI.A. No 1907.2.
PREFACE
In Pennsylvan a, bles perform imp functions at the icipal level
and arc indepe ndent ily authorizod to perform services for the courts.
The purpose o "the Unified Judicial System C le Policies, Procedures and Standard:

of Conduct (C mnstable Policies), is to establish uniform policies and procedures, as well
as standards o' conduct for constables engaged to perform services for the courts. The
provisions that follow arc mandatory, u.nlas expressly stated otherwise. All references to
constables herrin include elected and bles and deputy bles. A
constable’s fa1 ure to comply with the Constable Policies may reader the constable
ineligible to re :eive assi from the courts or be paid for work performed.

Nothing in the C ble Policies, Procedures or Standards of Conduct are intended to
create an empl yer / employee relationship betwecn the courts and constables. See In re
Act 147 of 199)), 528 Pa. 460, 598 A.2d 985 (1991),

Ci bles having i g the C lo Policies, or local policics and
procedures sho 1d contact their pmndun judge or district court administrator,
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L  ADMINISTRATION

A.  QUALIFICATIONS

1. Election & Appointment
Constables and deputy bl must be in liance with all
licable laws, P Avani ion on Crime and Delinquency

(PCCD) Constable Bdlwanon and Training Board (Board) regulations and
certification requuunems requirements of the Bthics Act, see Appendix
“A”, and the pmvmom of the Constable Policies in order to be assigned to
perform judicial duties.? Compliance with the afe ioned does not
catitle a constable to the receipt of judicial duties.

Only individuals who have been elected or appointed to serve as a
constable, and who are currently certified by PCCD, may perform or assist
in the performance of judicial duties, unless otherwise authorized by law.

2. Registmtion

Each district court administrator’s office shall maintain a list of constables
and deputy constables from their county who ere authorized to perform
judicial duties. The list shall include those constables who are certified to
perform judicial duties by PCCD and who have not been prokibited from
receiving judicial duties by the President Judge. The list, and any updates,
shall be provided to all magisterial district judges in the judicial district,
and, upon request, to any other judge, magisterial district judge or district
court administrator.

If a president judge decides that an otherwise certified constable is not to
be assigned judicial duties, the district court administrator shall
immediately notify the district court administrators of all other judicial
districts of this determination.

3. losmance

A constable must file with the Clerk of Courts proof of current
professional liability insurence, covering cach individual in the
performance of his or her judicial duties with a minimum coverage of
$250,000 per incident and & minimum eggregate of $500,000 per year. 44
PaC.S.A. § 7142(0).

* Throughout the Constable Policics, “judicial dutics™ refers to those services a constable
performs for the courts pursuant to Act 49 of 2009, 44 Pa.C.S.A §§ 7161-7161.1.

4



4. Appointment of Deputies

Dq;uﬁssavehnseduponmedmumoplamofdeﬂedmmblu.
subject to app and appois asp ibed by iaw. Deputies must
comply with all requi governing el bl

B. CON! TABLE REVIEW BOARD

President Jud; es may authorize the creati of an advisory board called a Constable
Revichuam(CRB)(oassistinmolvinganydispmmlmedtoammblc's
performance « fjudicial duties, * If & CRB is created, the President Judge, in consultation
witlnelevum-olmtynt’liciuls,shonldtlzvclopﬁlingr dures and guidelines, including
noﬁeemdoppummitytobcheaxd,mdﬁmcublesfordecis'ona

The CRB may receive complaints byoragainnconsnblumgsrdingthepuﬁymmeof
judicial duties, financial/payment disputes or other matters relevant to a constable’s

sezvices to the courts. The CRB may then meke dations to the President Judge
regarding the | wiciary’s continued use of the 'S services, or to the county

ller / cot nty ive if the dispute financial or other matters within the
county’s contri ]

Anyﬁndingsofsnspededuimimlacﬁvityahal]boforwmdedtotbeoolmlyDi.miet
Attorney. The President Judge shalj be potified of any referrals to the District Attorney
and ghall deten zine if a constable’s services should continue to be used.

Ttis led that bership on a CRB include:

\ Judge of the Court of Common Pleas or Magisterial District Judge
‘he District Court Administrator or Special Courts Administrator

s Certified Constable and an altcrnate to be used in case of conflict
[he County C: Her or his or her desi

3Ifa CRBis cre uted, it is anticipated that the President Judge will appoint members to
the CRB. If the | ounty wishes to empower the CRB to make recommendations to the
appropriate cour ty individual / agency regarding disputes within the county's purview,
the county exexu tive or another ber of the county ive branch would also make
en appeintmeat > the CRB.

obtaining certi fcation and allows constables to reccive training bulletins, training
schedules, and other PCCD communications regarding certification.

4. TImining
The Constable: * Education and Training Program provides six types of training:
= 30 hours basic training
L 20 hours annual continuing education training
S 40 hours basic firearms training
L 20 hours annual fircarms training
= 20 hours advanced firearms training
. Jp to 16 hours annual optional training,

Regional contrictors offer training from January through October of each year at various
locations throughout the state,

A ble must fully complete basic training in order to obtain initial
certification as 1 ble. S ful letion of continuing education and training
every subseq: Yyear is required in order to maintain certification.

Firearms training is optional, as are not required to carry fi in the
performance of their duties. However, Act 49 mandates firearms training and
cerﬁﬁcaﬁonformyeonsmblewhoinmdslnwryuﬁxearmdm-inguwpmformnneeof
bis or her const: ble duties. 44 Pa.C.S.A. §7148.

Note: By the requirements set forth in the Constable Policies, some judicial duties,
such as | risoner transports and security, may require a constable to carry a
firearm.

A ble mu: t fully iplete basic fii training one time in order to
obtain initial cestification to carry a firearm in the performance of constable duties.
Pollowing initia fireanms certification, ful letion of annual or ad d
firearms training every ycar is required in order to maintain & certification

A. Basic Training

A constale must attend basic training only once, as long as he or she maintains
certificat on. If a constable has taken and passed the law enforcement basic
training vaiver examination, as determined by PCCD, and has been certified by
the Boart, he or she is not required to attend basic training.

B Continuing Education

A consta Je must complcte annual inuing education in order to renew his or
her certi| cation for the following calendar year. Upon ful pletion of

C.  FINANCE/PAYMENTS

Eadncmmofeonunonpleasmnsldaveloporadaptnfom(“paymmtshea”)tobemd
by all secking p for the perf of judicial duties. Payment sheets
submitted by constables must be legible, complete, and contain at 8 minisoum the
following information: 1) the defendant’s name; 2) the docket and/or OTN number; 3)
the ily authorized fees see 44 Pa.C.S. A. §§ 7161 and 7161.1; 4) the

of the /deputy ble who is submilting the d t; and 5) the
ﬁmmofmejudicidmmadtywbonmhoﬁzedtbewvimwbepafmmed. The
President Judge or his or ber designee, as well as the county executive / paying agent,
may require that additional infc ion be included on sheets.

o. EDUCATION

The following section is a summary of the training and certification programs and

qui ished by the PCCD p to Act 49 0f 2009. See 44 Pa. C.S.A. §§
7141-7149md37Pa.Code§§431.1-431.54.(1hisinfomnﬁonispmvidedbythe
PCCD Constables’ Education and Training Board), This information applies to elected
and appoiated constables snd deputy constables. *

1 Requirements for Certification

Act 49 0f 2009 established the Constsbles’ Pducati and Training Board (Board) as an
advisory board of the PCCD and authorized the Board to establish and administer the
mandsatory training and certification of constables,

2. Tmining Requirements
Training programs edministered by the Board include: basic training (the initial

cextification of bles) and annual continuing education (the re-certification of
constables). Certification is awarded only to individuals who hold the office of constable
or deputy ble. C bl puty bles must complete these programs in order
to receive judicial assignments,

3. PCCD Registration

Act 49 training is available, free of charge, to all elected or appointed constables and
deputy constables who are regi d with PCCD. Registration is the first step in

“Constables and other users of the Constable Policies are advised to review state law and
Constable’s Education and Training Board regulations for changes that may occur after
this publication.
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ducation by October, and deputy will be issued
ification cards in Dy b , providing cextification for the following

new
year.
C. Basic Firearms Training

Aconmblemus;beullem!wen!y—one(Zl)ynnofagetommdﬁmnmmining
Constables who seck Act 49 firearms certification must first complete Basic
Fircarms Training. While not mandatory, this training is available to any
constable who has completed the 80-hour basic training course, has acquired a
certification number, and is not precluded under state or federal law from
possessing or using a fircarm. Firearms certification is contingent upon a
constable passing an annual criminal history record check. Successful completion
of the 40-hour Basic Firearms training course is & prercquisite for the Annual
Firearms and the Advunced Firearms courses.

D. Annual & Advanced Firearms Training
Constables who are currently in office and have obtained certification through

basic training or the waiver are authorized to attend fis training.
This training must be completed ily in order to maintain firearm
certification. The Annual Firearms course is designed for the average proficiency
level shooter while the Advanced Firearms course is for more experieaced
proficiency level shooters.
IIL. STANDARDS OF CONDUCT
Scope: “C includes elected and appointed bles and deputy
Standard 1. Adherence to the Unified Judicial System Constable Policies, Procedures
and Standards of Conduct
A constable shall adhere to the terms and isi inod within the C bl

Policies. Nothing in the Constable Policiars shall prohibit judicial distsicts from enacting
policies and procedures consistent therewith.

Standard 2. Non-Discrimination and Equal Emp) Opportunity

A constable shall comply with all provisions of the UJS Policy on Non-Discrimination
and Equal Employment Opp ity (attached as Appendix “B"). As “officers serving
process or eoforcing orders,” 2 ble is included in the policy’s definition of “related
staff” (as definod in 42 Pa.C.S.A. § 102) and is thus covered by the Supreme Court
policy.

Standard 3. Impropriety and App of Impropriety to be Avoided



A constable 1r ust respect and comply with the law, and while performing judicial duties,
shall conduct 1im or herself in a manner that promotes public confidence in his or her
integrity and | npartiality. A constable shall not allow family, social or other relationships
to influence b 3 or her conduct while performing judicial duties. A constable shall not
lend the presti ze of his or her office to advance the private interests of others, nor shall he
orsheeonveyorpermnothmtownveytheunprmmnthmdxcymmaspecmlposxmn
to infl tre ble in the p of judicial duties.

Standard 4. [ usiness of the Office of Constable

A constable st all devote the time necessary for the prompt and proper performance of
judicial duties

Standard 5. £ olicitation of Funds

A constable st all not sohcn funds for any educational, religious, charitable, fraternal,
political or civic whilc performing judicial duties.

Standard 6. P olitical Activity

A constable sh all not engage in partisan political activity while performing judicial
duties.

As used in this Rule, the term “partisan political activity” shall include, but is not limited
to: running for public office; scrving as a party committee-person; working at a polling
place on Elect sn Day, except as part of the constable’s statutory duties; pﬂ'forming

volunteer worb in a political campaign; soliciting ibutions for political campaigns;
and soliciting « ontributions for a political action committee or orgamunon, but shall not
include involv: ment in non-partisan or public i orp

groups.

This prohibitioa applies only while constables arc performing judicial duties. It is not a
complete ban cn all political activity.

Standard 7. P;ofessionalism

Au;nmblealw.lleondwhimorhuulfina, fessional and resp
manner when i steracting with the public and the courts.

Standard 8.  Confidentiality

A ble shull not disclose p ] or confidential infc ion obtained while
performing jud ciat dutics', except as authorized by law. A ble shall neither access
directly, nor re:juest through an individual with authorized infc i wned
within criminal justice agency datat unless expressi thorized to do 80 by law,

friends, or members of the public unless authorized by the

magisterial district judge;

d. Mseuehnlldcfmdantspnormhmdaxfﬁngandshckhngof
the waist and/or ankles.’ C garding the use of
on a defend. whllemn i d:smaeounﬁmhtyor
during p ngs should be di d with the
district judge; and |

e shall, when carrying a fircarm, secure the weapon in a Level 2, or
higher, security holster.

2. High-Profile/High-Risk Cases: In addition to the requirements set forth
above, the following shall also be observed when providing security ata
magisterial district court in a proceeding that has been deemed high-
profile and/or high-risk by the magisterial district judge and/or the
President Judge of the judicial district or his or her designee:

a As many eonstabluuneceuuy shall be preseat to ensure safety
and securif

b. ‘Two fire armed, certified constables shall transport the
defendant(s) to and from the magisterial dlstnct court, unless
directed otherwise by the President Judge. ’

E. Vehicles

Vehicl 13 used for the transportation of defendants shall:

1. comply with appliceble law and lati inchuding the
provisions of the Pennsylvania Motor Vehicle Code (Title
75y

% It is recomm mded that a transport belt with an integrated “D” ring be used around the
defendant’s wiiist. It is further recommended that all handcuffs and shackles should be
double-locked for added security.

¢ For le, a ble may be stationed at the court entrance with a metal detector

wand while an sther is assigned to monitor activity within the courtroom md another to

escort defenda ts to and from a holding cell. It is ded that

to maintain ph ssical custody of defendants should not be assigned to or perform other
court security futies.

7 A President | udge may waive or amend this requirement in individual cases, orina
class of cases.

SupmmeCounmle.AOPCpohcy,orbytbewmlonaus&by-anbm Criminal
justice agency databases inchude, but are not lnninsd to, the Pexmsylvanln Justice Network
(INET), the C jth Law Enfc k (CLEAN), and the
Federal Bureau of I igation’s National Crime Infc ion Center (NCIC).

IV. SECURITY AND TRANSPORTS

mfollowmgpmeeduusdfmhdw i dards to be impl d by

and deputy bles while performing judiciat duties, including but not
hmmdlothemspomuonofdcfmdamslomdﬁvmmngistaiddisuictwmnndthe
performance of gecurity within a magisterial district court facility.

A. Certification & Clearances
A consteble may only perform judicial duties for the courts if he or she has been

certified by the Constables® Education and Training Board pursuant to 44
Pa.C.S.A. §7142.

B. Weapons
No constable shall carry a firearm in the performance of judicial duties unless he
or she has received firearm certification pursuant to 44 Pa.C.S.A. § 7144 and
complied with all regulations established by the Constables’ Education and
Training Board.

C. Attire

A constable shall carry identification and wear clothing that clearly identifies him
or her as a constable while performing judicial duties.

D. Security at a Magisterial District Conrt Facility

1. ‘Whean providing security at a magisterial district court, a constable:

a shall conduct a search of prisoner hold areas, restrooms, and any
other areas of the magistesial district court facility accessible by
prisoners prior to allowing them to occupy such areas;

b. shall observe all actions of those within the court facility to ensure
the safety of the public, the parties, court staff, and the magisterial
district judge, and be prepared to act swiftly should the need arise;

c. shall prohibit any direct or indirect contact within the magisteriat
district court facility between a defendant and family members,
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2. be maintained in a rosdworthy condition to ensure the

safety of its occupants and the public;
3. contmnacagebdnndmednversswandmﬁmtofme
back seat for p of P and

seunamsofthevehlclefonhcwnmblemdthe
dofendant(s). Cages shall be permanent, rather than
temporary, and of the same type and quality used in police
and sheriff vehicles; and

4, include functioning window and child safety door locks.

F. Transports
While transporting a defendant to and from court, the following provisions apply.
1. Bach to and from a magi: I district court or other court

faahty shnll include at least one certified fire armed constable, unless
directed otherwise by the President Judge.”

2. Each transport shall include at least one of the following forms of two-
way communication: i) two-way radio or ii) cellular phone.

3. A constable shall not transport a number of defendants that is greater than
thenmbuofseatbeltspmeminmcmnemofmevdﬁde.in
d with applicable provisions of the Peansyl Motor Vehicle
Code(wnﬂ:ﬂwa(cepﬁonofuspeuallympwdvmwmhomswbelts,
such as a prisoner transport van)

4, The constable shall scarch the transport area of the vehicle prior to and
following cach transport.

s, The consteble shall, in the ovent of an escape or other security breach
during a transport, immediately contact 911 or, if applicable, the local
emergency communications ceater, and then notify the magisterial district
Jjudge who issued the transport or commitment order.

g Magisterial district court includes not only the established magisterial district court
office, but also any other facility that may be used by that court to conduct judicial
business.

? A President Judge may waive or amend this requirement in individual cases, or in a
class of cases.



Accordingly, all judicial officers and managerial and supervisory Personnel of the System
shall ensure « gherence to and compliance with this Policy and the procedures intended to
facilitate its i op} ion end edministrati

Prohibition . \gainst Discrimk and H
Di inatica and h because of race, color, sex, sexual orientation, national
origin, age, « isability, or religion are prohibited. Such discrimination and h

constitute an abuse of authority that will not be tolerated by the UJS. Further, such
discrimioatio! and b - b, 4 ey o P

g P plinary
action. All j wicial officers and managerial and supervisory Personnel of the System
shall ensure a therence to, and compliance with, this Policy.

L. Prohibitio s Against Discrimination

Under thi. Policy, discrimination includes actions by an individual or organization
that causc an individual or a group of individuals to be denigrated or treated less
favorably than another person or group because of one’s race, color, sex, sexual
orientatior , national origin, age, disability, or religion. Such discriminatory conduct
may inchu e, but is not limited to, actions relating to the following:

L. Recrnn ment and hiring by Personnel of the System or Related Staff; or

2. Provision of salary, benefits, or other terms or conditions of employment by
Person 1el of the System or Related Staff; or

3. Provision of training and other educati nities by P 1 of tho
Systerr or Related Staff; or

4. Promo/ions, fers, discharge or other employ actions by P 1 of the
System or Related Staff; or

5. Any mtter relating to the judicial process by Personnel of the System, Related
Staff o1 attorncys.

2. Prohibitio 1 Against Harassment
2. Sexual Harassment
Sexual hs is sex discriminati Equal O

Y PP
Commissicn (EEOC) guidelines define sexual hmmentras unwelcome sexual
ion, ¢ sxual ad for scxual favors and other verbal or physical

q

conduct of 1 sexual patune where:
1. The submission to or rejection of such conduct is made either explicitly or
imp icitly a term or condition of an individual’s employment; or
2. The submission to or rejection of such conduct by an individual is used as the
basi s for employ decisi ffecting such individual; or

3. Physical: Threatening, intimidating, or hostile acts.

Prohibition A jainst Retaliation

Retalintion in any form against any person who complains shout harassment or
discrimination. who files a h or discriminati plaint, or who coop
with, or assist: in, the i igation of such laints i3 prohibited uader this Policy.

Retaliation cor stitutes an abuse of authority, and will not be tolerated. Retaliation by any
Personnel of 1a¢ System or Related Staff will be idered mi h ing
disciplinary ac ion. All judicial officers and managerial and supervisory Personnel of the
System shall er sure adherence to and compliance with this Policy.

Charges of retsliation’ will be viewed as separate and distinet from the original complaint

or action which precip d the alleged retaliation and may form the basis for a new
complaint. R talistion may result in disciplinary action even though the original
h or ¢ iscriminati int was d ined to be unfounded and dismissed

Compliance ard Reporting Responsibilities

All Personnel ¢ £ the System and Related Staff are expected to comply with this Policy,
and all judicial officers and managerial and supervisory Personnel of the System are
obligated to tak = appropriate measures to ensure that prohibited conduct does not occur,
or is properly re ported, if observed.

Personnel of the System who engage in any form of prohibited discrimination or
barassment within a Court Facility may be subject to disciplinary action.

Related Staff ¥ho serve the UJS and who engage in any form of prohibited
discrimination cr harasament within & Court Facility will be reported to the chief official
in their Related 3taff offices for appropriate review and action. With respect to violations
of this UJS Poli:y by Related Staff, the Supreme Court expects each Related Staff office
to take discrin ination and herassment complaints very seriously and to properly
y igate and | djudicate sach s

Any Personnel >f the System, Related Staff or Court Users who foel they have beea
subjected to, or 1ave observed, any form of discrimination or harassment in any judicial
process or Cout Facility are urged to report such discrimination or harassment in
d wit1 the published UJS Non-Discrimination and Equal Employ
ity Caraplaint Proced: which are posted as 2 companion document to this

Pl (4
Policy.
Any Personnel | f the System, Related Staff or Court Users who do not have access to
these complaint procedures may obtain a copy of these procedures from their local
personnel office the AOPC Office of Human Resources at 717-231-3309, or the UJS
Website at www pacourts.us.

3. Such conduct has the purpose or effect of unreasonsbly interfering with an
individual’s work perf or creating an intimidating, hostile, or
offensive working environment.

Sexual berassment docs not refer to socially pteble behavior or ionnl

i of a socially -ptable nature. It refers to behavior that a reasonable

person could and does G 1! or p Hy offensive. Sexual
H ..-rrLl-orjﬂw....r'Mpm
quo workplace requirements of a sexual natwe, or which otherwise create a hostile
work i for a ble person of that gender. Types of sexual
harassment include:

. “Quid Pro Quo” Harassment - Is when an individual in a position of
authority d. ds sexual ideration in exchange for the promise of a job,
certain job benefits such as raises or ions, or the promise of continued
employment.

2. “Hostile Work Environment” Harassment — Is when unwelcome sexual
advances, requests for sexual favors or other verbal or physical conduct of a

sexual nature create an which bly interfercs with en
individual’s work performance or creates an intimidating, hestile, or offensive
work envil for any individual

Scxual harassment may take different forms including, but not limited to, the
following examples.

1. Verbal: S tly explicit language, sexual i does, suggestive
Jjokes of a sexual nature, sexual propositions or threats.

2. Non-Verbal: Display of sexually suggestive objects or pictures, commentaries,
suggestive or insulting sounds, leering, whistling, or obscene gestures.

3. Physical: Unwanted physical contact, or the threat of unwanted physical
contact, including offensive hing, ] d sexual i sexual
assault and other forms of physical contact of a sexual nature.

b. Racial and Other Harassment

Under this Policy, racia! and other harassment is verbal or physical conduct that
denigrates or shows hostility or aversion towerd an individual because of that
individual’s race, color, sexual oricntation, national origin, age, dissbility, or religion.
Haressing conduct may include, but is not limited to, the following:

1. Verbal: Epithets, slurs, stereotyping, or denigrating jokes.

2. Non-Verbal: Display of written or graphic materials that denigrate or show
hostility or aversion toward an individual or group in such a manner as to be

readily viewed by others,
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Judicialoﬁmmdmnagaidmdmpavisory?usomdoﬁheSysmnwhoobservq
or have reason to belicve that discrimination or h has d in a Court
Facility, must (1) take immediste action to terminatc any ongoing
h discrimination if they are bly able to do so; or (2) immediately report
such hy /discrimination, if possible, as described in the UJS Non-Discrimination
aod Equal Empl Opportunity Complaint P fe d sbove.

Filing Complaints under This Policy
The UJS Non-Discrimination and Equal Erapl Op ity Complaint Proced:

accompanying this Policy offer guidance as to how to filc complaints of alleged

or discrimination as described in this Policy. Specific procedures have been
created for Personnel of the System and Related Staff based on their organizational
entity. Separate procedures have been created for Court Users doing business with the
UJS in a Court Facility. Complaints should be filed to the office designated in each
procedure document either by phonc, by email, or by using the Non-Discrimination Plan
Complaint Form available on the UJS website at WWW pacourts.us,

if the P ,. d are not i diatel -"'_' 1ai) ﬂllyobﬂlﬂl
copy of these procedures from their local personnel office, the AOPC Office of Human
Resources at 717-231-3309, or the UJS Website at WWw.pacourts us.

Investigation and Adjud! of Compt

Al lai lleging h or discrimination will be fully investigated and
adjudicated by duly designated authorities of the UJS. Such authorities are identified in
the complaint procedures which are posted as a companion document to this Policy.

Dlsciplinary or Remedial Actions

Violations of this Policy may result in disciplinary action as prescribed by the appropriate
policies, which govem the behavior and perfs of P 1 of the System and
Related Staff. In addition to such discipline, appropri dial actions will be taken
by the employing suthority to (1) remedy the instant complsint, and (2) prevent futurc
violations.

Responsibility to Monitor the implementation and Enforcement of this Policy
For UJS offices employing Personne! of the System, the AOPC shall undertake those
measures necessary to properly monitor compliance with this Policy through the
following actions:
1. Develop and promotc policies and procedurcs designed to ensure equal
employment opportunity and fair and non-discriminatory treatment of the
protected classes listed in this Policy.
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2. Develop the administrative policics and procediuzes needed to ensure that
{loged violations of this Policy can be appropriately investigated on a timely
asis.

3. tloliect data related to the hiring and employmest practices of each UJS office

tmploying Pesonnel of the System and conduct related audits of cqual
< mol = ity and et s 9

4. Collert and meintain dawstatistcs relatiog 10 the mczber, nature, and

cisposition of complaints filed under this Policy.

5. Vork with cach UJS office employing Personnel of the System to oversee the

dvelop of education and training opportunities and ials designed to
P omote and ensure proper adherence to these policy guidelines.

For thosc offices employing Related Staff, the Supreme Court expects each office to take
appropriate ‘teps lo monitor and enforce this Policy through 1) the development of
administrati £ policies and dures, 2) the coll of data and statistics, and 3) the
devel of education and training opp ities and i

Penalties for Misconduct

Any Personn ) of the System who have been found to have violated this Policy, impeded
the nvestigai on of any complaint fled under this Policy, or retaliated against individuals
who have prvided evidence or have otherwise with any i igation of a

complaint fil .4 under this Policy, may be subject to appropri or disciplinary
action up to end including discharge, as provided by the policies governing their
employment vith the UJS.

Any Related :itaff serving the UJS who have been reported to officials in their respective
offices for aj propriste review and action and have been found to have violated this
Policy, impeo ed the investigation of any complaint filed under this Policy, or retaliated
against indivi luals who have provided evidence or have otherwisc cooperated with any
investigation of a complain: filed under this Policy, may be subject to appropriate
remedial or di wiplinary actions, as provided by the policies of their respective offices.

The Supreme Court expects each Related Staff office serving the UJS to take such
5 dial or disc

violations ver: seriously and to apply approp disciplinary actions.

Any judicial >fficer or attorney who - afier proper i igation by the eppropri
authority - has been found to have violated this Policy, impeded the investigation of any
complaint file | under this Policy, or retaliated against individuals who have provided
evidencs or have otherwise coop d with any i igation of a complaint filed under
this Policy, vy be subject to i dial or disciplinary action by the

Disciplinary Bard (in the case of attorneys) or the Court of Judicial Discipline (in the
case of judicia. officers.)

Exclusion of J 1dicial Pr dings and the Judicial Decision-Making Process

21

This Policy does not apply to a judicial officer’s or attorney’s consideration of, or

fe 10, & d class as refe above, when such consideration or reference
isappmpriateundntheluwmdisldwmmmimeinajudiciulpmeoeding.totbc
Judicial decision-making process or o the proper administration of justice.

Distribution of Policy and Procedures

Personne] of the System - A copy of this Policy and panying complaint p

will be provided initially to all current employees and will be posted prominently in

visible lacations within Court Facilities. Thereafler, a copy of this Policy, with
tpanying plaint proced will be distributed to all new Personne] of the

System upon their entry into judiciary service.

Related Staff - A copy of this Policy and panying complaint procedures will be
provided to the chief official in each Related Staff office for duplication and distribution
to all current employces and new Related Staff upon their entry into service.

Court Users ~ A copy of this Policy and ing complaint procedures will be
prominently posted in a location visible to alt Court Users within each Court Facility.

1, 4.

Published: 1/1/2008
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Bank

America’s Most Convenient Bank®

TD Double Up*™
Important Credit Card Terms and Conditions

Rates, fees. and other important costs of the TD Double Up Visa® Credit Card are disclosed below. Additional fees and account
terms are cescribed in the TD Double Up Credit Card Agreement that will be enciosed with the card if a card is issued. The terms
disclosed below and in the TD Double Up Credit Card Agreement (together, the “Agreement”) and the TD Double Up Credit Card
reward projram may be changed at any time subject to applicable law. Based on our evaluation of your credit report and other
factors, if aproved for a TD Double Up Credit Card, you may receive a credit card account ("Account”) with a minimum credit line of
$500 or mere.

InterestiRates and Interest Charges ;

ADNURLteresntieihats 19.24‘%; 24.24% or 29.24% vased on your-creditwc.'rt.h-ilne;s.f -

ARogRUIChaSes: All APRs will vary with the market based on the Prime Rate.
APR for Balance 0% Introductory APR for the first 15 billing cycles after Account opening.
Transfers: After that, your APR will be 19.24%, 24.24% or 29.24%, based on your

creditworthiness.
All APRs will vary with the market based on the Prime Rate.

APR for Cash Advances: 29.49%
This APR will vary with the market based on the Prime Rate.

Paying Interest: Your due date is at least 25 days after the close of each billing cycle. We will not
charge you interest on purchases if you pay your entire balance by the due date
each month. Interest Charges will begin to accrue on Balance Transfers and Cash
Advances as of the transaction date.

Minimum Interest Charge: | If you are charged interest, the charge will be no less than $1.00.

For Creciit Card Tips from | To learn more about factors to consider when applying for or using a credit

the Conssumer Financial card, visit the website of the Consumer Financial Protection Bureau at
Protection Bureau: http://www.consumerfinance.gov/learnmore.

Annual Fee: None

Transaciion Fees:

» Balance: Transfers Intro fee of either $5 or 3% of the amount of each transfer, whichever is greater, on

transfers made within the introductory offer. After that; Either $5 or 5% of the amount
of each transfer, whichever is greater.

» Cash Advances Either $10 or 5% of the amount of each cash advance, whichever is greater.
» Foreign Transactions 3% of each transaction in U.S. dollars

Penalty Fees:

» Late Payment Up to $40

» Returned Payment Up to $40

How We Will Calculate Your Balance: We use a method called “Average Daily Balance (including Current Transactions).”

Procedur:s for Opening a New Account (USA Patriot Act): To help the government fight the funding of terrorism and money
laundering activities, Federal law requires all financial institutions to obtain, verify and record information that identifies each person
who opens an account. What this means to you: When you open an account, we will ask for your name, address, date of birth, and
other infor nation that will allow us to identify you. We may also ask to see your driver’s license or other identifying documents.
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Notice to Active Duty Service Members and Dependents: If you would like more information regarding your account, please call
us at 1-877-488-3712.

How the ‘fariable APRs on your Account are Determined: The APRs on your Account will be determined each billing cycle by
adding a riargin to the Index. Please see your Agreement for more information.

Margins: “or Purchases and Balance Transfers, 11.74%, 16.74% or 21.74% will be added to the Index; for Cash Advances, 21.99%
will be adcled to the Index.

Index: Thz APRs that apply to your Account are subject to change each Billing Cycle with changes to the Index. The Index is the
Prime Rats (U.S.) as published in the Money Rates section of The Wall Street Journal. As of December 19, 2024 the Prime Rate
was 7.509.

About This Credit Card Program: This credit card program is issued and administered by TD Bank, N.A. ("TD Bank") located in
Wilmingto 1, DE. Any Account opened in response to this application shall be governed by the laws of the State of Delaware. Visa
is a registered trademark and service mark of Visa International Service Association and is used pursuant to a license.

Card Eligibility: To be eligible for an Account, you must meet certain minimum income, residency, age, credit quality and other
requirements.

Balance Transfers: You may be able to transfer balances from eligible credit card accounts to your Account. Balance Transfers
are subje st to a fee based on the amount of the transfer with a minimum fee as indicated in the Fees Table and are subject
to your available credit limit.

Should your Balance Transfer request be approved, the amount of the Balance Transfer transaction fee will be added to your
minimum monthly payment amount in the month the balance transfer posts to your account. Each month you must pay at least
the full amount of your minimum monthly payment which will include any Balance Transfer transaction fee(s) by the payment due
date spec fied on that statement. We may limit the number and types of credit card accounts from which we will allow Balance
Transfers, and the times, manner, and circumstances in which Balance Transfers may be requested. Balance Transfers may not be
payable tc yourself or made payable to cash. Balance Transfers may be used to pay off other creditors but cannot be used to pay
off accounts owned by TD Bank or to any bank now or previously affiliated with TD Bank.

It may taks 2 to 4 weeks to process a Balance Transfer request after your account is opened. You must continue paying each of
your creditors until the requested Balance Transfer appears on your monthly billing statement sent to you by your creditor as a
credit. Your other credit card account(s) will not be closed even if you transfer your entire balance(s). If you want to close an account,
please contact your other creditors directly.

Introductory or Promotional APRs on Balance transfers: If you take advantage of a 0% Introductory or Promotional Annual
Percentage Rate (APR) balance transfer offer and then you use your Account to make new purchases, you can avoid
paying interest on those new Purchases if you pay each month by payment due date, the amount that equals (1) your
Minimum Payment Due; plus (2) the total outstanding purchase balance; plus (3) the total outstanding cash advance
balance; plus (4) the total amount of outstanding balance transfer balances that are not subject to the 0% introductory
or promotional APR; plus (5) any fees that had been assessed to the Account.

Transfers requested with Convenience Checks are processed as Cash Advances, not as Balance Transfers. If you have a
dispute with a creditor and pay that creditor with a Balance Transfer or Convenience Check, you may lose certain dispute rights
with that creditor.

Credit Reports: You agree that we have a right to obtain a credit report in connection with our review of your application and if
approved after we establish the Account, to administer the Account. You agree that we may report to others our credit experience
with you. At your request we will provide the name and address of each consumer-reporting agency from which we obtained a report
about you

CONSENT TO USE CANADIAN CREDIT BUREAUS (for Canadian Customers Only):

You ackncwledge you consented to TD Bank obtaining information and reports about you from TransUnion Canada located at P.O.
Box 338, _CD1, Hamilton, ON L8L 7W2, at the time of and any time during the application process, and on an ongoing basis, to
review and verify your creditworthiness, establish credit limits, help TD Bank collect a debt or enforce an obligation owed to TD
Bank by you and/or manage and access TD Bank's risk. Once you have a credit product with TD Bank, TD Bank may from time to
time disclose information about you to credit reporting agencies seeking such information, which helps establish your credit history
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and suppcris the credit granting and processing functions in general. You may access and rectify any of your personal information
contained in the files of TransUnion Canada by contacting them in writing at the address noted above.

Your Tele ohone Number: When you give us your mobile phone number, we have your permission to contact you at that number
about you Account. Your consent allows us to use artificial or pre-recorded voice messages and automatic dialing technology for
informatiohal and account service calls, but not for telemarketing or sales calls. You may contact us anytime to change these
preference's.

When you give us your Canadian mobile number, we have permission to contact you at that number about your Account. Your
consent alows us to use text messaging for informational and account service, but not for telemarketing or sales. Message
frequency varies. To opt-out, reply STOP. For assistance, reply HELP. You may contact us anytime to change these preferences.

Consent 7o Text: When you give us your mobile number and opt-in, we have permission to contact you at that number about your
Account. Your consent allows us to use text messaging, artificial or pre-recorded voice messages and automatic dialing technology
for informe tional and account service calls, telemarketing, or sales calls. Message frequency varies. Message and data rates may
apply. To opt-out of alerts, reply STOP. For assistance, reply HELP. You may contact us anytime to change these preferences.

Information Sharing: TD Bank’s Privacy Policy is available online at htip://www.tdbank.com/bank/privacy and_security.html.

Important Notice & Acknowledgement: By signing or otherwise authorizing and submitting an application, you authorize TD Bank,
its successors, assigns, employees and designated agents (together, "TD Bank"), to gather credit, employment and other
information about you, including credit bureau reports, that TD Bank may deem necessary or appropriate in evaluating your
applicatior: for credit. if your application is approved and credit is extended to you, you further authorize TD Bank to re-verify any or
all of such information from time to time, including obtaining additional credit bureau reports, for any legitimate purpose in connection
with such extension of credit, such as for the purpose of reviewing the Account, increasing the credit line on the Account, or for
taking coll2ction on the Account, and to furnish information concerning your Account to consumer reporting agencies and others
who may prroperly receive that information. If you ask, you will be informed whether or not a consumer report was requested, and if
a report wais requested, you will be informed upon request of the name and address of the consumer reporting agency that furnished
the report. You agree that all credit card applications remain the property of TD Bank. By submitting a credit card application to TD
Bank, you also certify that no essential information has been concealed and that no misrepresentations have been made on the
applicatior. If approved, you agree to the terms and conditions applicable to the Account for which you are approved. By submitting
a credit cerd application to TD Bank, N.A. you agree to the Important Credit Card Terms and Conditions, including the important
rate, fee and cost information and the conditions of the Agreement, including the right of TD Bank to change terms and add new
terms to the credit card account at any time. By activating a card or allowing an authorized person to activate or use a card or the
Account, you personally agree to fully pay all amounts owed in connection with the Account as required by the Agreement. You also
agree that the federal and state courts sitting in New Castle County, Delaware shall have exclusive jurisdiction over any judicial
action or gproceeding relating to or arising out of the credit card account or the Agreement, and you agree to submit to the personal
jurisdictior of such courts. You also agree to waive the right to a trial by jury. You agree that the account will only be used for lawful
personal, ‘amily or household purposes. You further acknowledge you are at least 18 years of age.

Notice to California Residents: Married applicants may apply for separate accounts.

Notice to New York Residents: Information about Applying for a Credit Card: When you sign or otherwise submit a credit
applicatior:, you are providing your consent and authorizing TD Bank, N.A. and its successors, assigns, employees and designated
agents to jather credit, employment and other information about you, including credit bureau reports, for purposes of evaluating
your application for credit. If your application is approved and credit is extended to you, we may take steps to re-verify any or all of
such inforimation from time to time, including by obtaining additional credit bureau reports, for any legitimate purpose in connection
with such extension of credit, such as for the purpose of reviewing the account, increasing the credit line on the account, or for
collecting on the account. In addition, we will furnish information concerning your account to consumer reporting agencies and
others who may properly receive that information. If you ask, you will be informed whether or not a consumer report was requested,
and if a report was requested, you will be informed upon request of the name and address of the consumer reporting agency that
furnished the report. When you submit a credit application to us, you are certifying that you have not concealed essential information
for determining your identity and creditworthiness, and that no misrepresentations have been made on the application. If approved,
you agree to abide by the terms and conditions applicable to the account. New York Residents may contact the New York State
Department of Financial Services by telephone or visit its website for free information on comparative credit card rates, fees and
grace periads. New York State Department of Financial Services: 1-800-342-3736 or http://www.dfs.ny.gov.
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Notice to Rhode Island and Vermont Residents: A consumer credit report may be ordered in connection with this application, or
subsequently for purposes of review or collection of the account, increasing the credit line on the account, or other legitimate
purposes associated with the account. If you are a Vermont resident, you consent to the obtaining of such reports by signing or
otherwise submitting a credit application.

Notice to Married Wisconsin Residents: No provision of any marital property agreement, unilateral statement under Section
766.59 of the Wisconsin statutes or court decree under Section 766.70, adversely affects the interest of the creditor, TD Bank,
unless TD Bank, prior to the time of the credit is granted, is furnished a copy of the Agreement, Statement or Decree, or has actual
knowledge: of the adverse provision when the obligation to the creditor is incurred. IF | AM A MARRIED RESIDENT, CREDIT
EXTENDED UNDER THIS ACCOUNT WILL BE INCURRED IN THE INTEREST OF MY MARRIAGE OR FAMILY. Married
applicants must provide their Social Security number and address and their spouse's name and address to TD Credit Card
Department, PO Box 100207, Columbia, SC 29202-3207.

Rewards Agreement for the TD Double Up Credit Card

This Rewe rds Agreement includes important terms, conditions and limitations that you should understand. Use of your TD Double
Up Credit Card Account ("Account”) constitutes your acceptance of the following terms. Please read this Rewards Agreement and
keep it in 21 safe place.

Capitalize] terms not defined in this Rewards Agreement have the same meaning as in the Credit Card Agreement for your Account.
"You", "yo ir" and "yours" mean each person who applied for the Account and the person to whom we direct billing statements.
"We", "us" "our" and "TD Bank" mean TD Bank, N.A., and its affiliates.

To particigate in the Rewards Program, your Account must be open and in good standing, which means that your Account is not in
Default as described in your Credit Card Agreement.

We may nriake changes to this Rewards Agreement at any time and you may lose Points you have earned as more fully described
later in this; document.

This Rewirds Agreement may be supplemented with additional terms, conditions, disclosures, and agreements that will be
consideretl part of this Rewards Agreement. For the latest version of the Rewards Agreement and your Redemption Rules log in to
tdbank.ccm or the TD Bank app, click or tap on your Credit Card Account, and choose "Redeem Rewards” ("Rewards Program
Website"). We may refer to this Rewards Agreement as "Program Rules” in other documents.

How do I 2arn rewards?

You earn "Points" when ycu use your Account to make Purchases (less credits, returns and adjustments) each billing cycle. Not all
transactions made with your Account will qualify as a Purchase for purposes of earning rewards, as more fully described later in
this document.

You earn two (2) Points for each one dollar ($1) of eligible Purchases.

Points are earned on each individual Purchase transaction and, therefore, we employ rounding to determine how many Points to
award for zach Purchase. We round up to the next whole Point if the calculation results in %2 of a Point or more and down to the
nearest Pcint if the calculation results in less than ¥ of a Point.

You may ke offered opportunities to earn additional Points ("Bonus Points"). Related terms will be provided with the offer.

Points earned are estimated based on the authorization amount reported by retailers and are subject to be changed based on returns
and retailer adjustments.

Are there any transactions that do not earn Points?

Yes, the following types of transactions are not considered purchases and therefore do not earn Points and are not eligible for Purchase
Redempticn Credits: Balance Transfers, Cash Advances (including convenience checks and transactions to obtain travelers checks,
money orcers, lottery tickets, casino gaming chips, wire transfers, foreign currency, cryptocurrency, debt repayments, race track
wagers, le jal online wagers or similar betting transactions, prepaid cards, or any other similar cash-like transactions), fees, interest
charges, disputed and unauthorized or fraudulent charges, account refunds, rebates, and similar credits posted to your account.

Is there a One-Time Bonus Offer available for new Accounts?

Yes. If you are approved for an Account in response to this specific offer, you are eligible to earn a One-Time Bonus Offer ("One
Time Bony s Offer") of 20,000 Bonus Points, equal to $200 in the form of a statement credit. To qualify for the $200 statement credit,
you must spend $1,500 in total Purchases using the Account within 90 days of the Account opening date.

Provided your Account is open and in good standing, the 20,000 Bonus Points, equal to a $200 statement credit will be reflected on
your Accolint within 6 to 8 weeks after you have met the eligibility criteria.

This One-""ime Bonus Offer is not available if you open an account in response to a different offer that you may receive from us or
if you prev ously received a One-Time Bonus Offer on this account or any other account with us.

How are Foints converted to Cash Back?

You may rzdeem for Cash Back once you have accumulated at least 2,500 Points as either a statement credit or direct deposit into
a checking or savings account held by a financial institution located in the United States ("Cash Back"). Account statement credits
will reduca your outstanding balance, but you are still required to make at least your minimum monthly payment.

Upon redemption one (1) Point is worth one penny ($0.01) when redeemed for Cash Back. Here is an exampie of how Points are
converted lo Cash Back: 20,000 Points are redeemable for $200 Cash Back.
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How can redeem my Points?

Points may only be redeemed by the primary Cardholder at specified levels for a variety of Cash Back, gift cards, merchandise and
travel. Spe:cific gift cards, merchandise and travel are subject to availability and additional terms and conditions.

Each Poirt is worth at least one penny ($0.01) when redeemed for Cash Back, gift cards or travel. Redemption values for other
reward opions, such as merchandise, may be worth more or less than that or not be assigned a dollar value.

For additic nal information and to redeem, log in to Rewards Program Website or call 1-888-561-8861.

Do Points expire?
No, as lorg as the Account remains open and in good standing, your Points will not expire and there is no limit to the number of
Points tha  may be earned.

Can | lose my Points?

Yes, your Points may be forfeited immediately, as permitted by applicable law, if your Account is closed due to Default as defined
in your Cr:dit Card Agreement. Such reasons for closure may include, but are not limited to:

Filing for k ankruptcy

Serious delinquency in making payments on your account (TD Bank shall be solely responsible for making the determination as to
what conslitutes "serious delinquency,” but in no event will it be less than 60 days)

Fraudulen: activity or misuse associated with your Account or the Rewards Program

If your Account is closed for any other reason, whether by you or by us, your Points will be forfeited if you do not redeem them within
100 caleniar days of Account closure or the date provided in any notice you may receive regarding the forfeiture and redemption
of your Points.

Your Pain s balance will be reduced for returns, credits and adjustments.

We reserv s the right to disqualify customers from earning or redeeming Points, or close your Account, in the event of fraud, abuse of
program pivileges, or violation of this Rewards Agreement, as determined by TD Bank, N.A. in its sole judgement, and in such event
you may lase your Points.

When am | prevented from redeeming my Points?
If your Account is not open to new Purchases you cannot redeem your Points until it is open to Purchases again.

Can the Rewards Program change?

Yes, the Rewards Program may change. We may, at our sole discretion, cancel, modify, restrict, or terminate the Rewards Program
or any asy ects or features of the Rewards Program at any time.

If we materially change or terminate the Rewards Program, we will provide you with advance notice as required by applicable law.
Examples of material changes include: if we were to reduce the rate at which you earn Points, or if we were to increase the minimum
redemptio 1 amount for Cash Back.

Other changes may be made without prior notice by posting an updated copy of the Rewards Agreement on Rewards Program
Website.

What else do | need to know?

All interpre:tations of the Rewards Program shall be at TD Bank's sole discretion. In the event of any fraudulent, abusive, or gaming
activity related to the Rewards Program or your Account, as determined by us, we may make adjustments to your Points balance,
cancel your participation in the Rewards Program, close your Account, or take any other action available to us at law or equity.
Points have no cash value until redeemed, are not your property and may not be transferred or assigned by agreement or operation
of law.

You are responsible for any tax liability related to the Rewards Program. Please consult a tax advisor regarding any tax concerns.
Applicable federal law and the substantive laws of the State of Delaware shall govern this Agreement.

You consent to and authorize us and any of our affiliates, agents and service providers to monitor and/or record any of your telephone
conversations with any of our or their representatives for quality control, training and other lawful purposes.

If any part of this Rewards Agreement is found to be void or unenforceable under applicable law, all other parts of the Rewards
Agreemert will still apply. We may delay or waive enforcing any of our rights or remedies without losing them.

The Rewards Program is offered by TD Bank and may be administered or serviced by third parties who are not affiliated with TD
Bank. You agree that TD Bank may share information about your Account and Account transactions with such third parties to
administe: and service the Rewards Program.

TD Bank riay assign its rights and obligations under this Agreement to a third party who will take our place in this Agreement.

By participating in the Rewards Program, and accepting and using rewards earned, you or any other beneficiary of the Rewards
Program release, discharge and hold harmless TD Bank and their respective parent companies, subsidiaries, affiliates, agents,
administrztors, service providers, employees, officers, directors, successors and assignees from all claims, damages or liability
including, but not limited to, physical injury or death, arising out of participation in the Rewards Program or travel taken or use of
products purchased in connection with the Rewards Program.

The merchiants and service providers that participate in the Rewards Program are solely responsible for the quality and performance
of any products or services they provide, are not affiliated with TD Bank, are not sponsors or co-sponsors of the Rewards Program,
and are subject to change without notice. All participating third party service provider names, logos and marks are used with
permissioi and are the property of their respective owners.

Language Practices at TD Bank

Thank you for banking with us. Please be aware that verbal and written communications from TD Bank ordinarily will be in English.
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These communications in English may include, but are not limited to, applications, account agreements, statements and
disclosures, notices concerning changes in terms or fees, and communications related to account servicing. As a courtesy to our
customers, we sometimes communicate in languages other than English. If you need assistance in a language other than English,
please cotact us, as we have language services that may help. However, we cannot guarantee that customer service or other
Bank com munications will be available in any language other than English, and many important bank documents are available only
in English

Translate 1 Disclosure

Spanish

Gracias por realizar sus operaciones bancarias con nosotros. Tenga en cuenta que las comunicaciones verbales y escritas de
TD Bank normalmente estaran en inglés. Estas comunicaciones en inglés pueden incluir, entre otras, solicitudes, acuerdos de
cuenta, estados de cuenta y divulgaciones, avisos relacionados con cambios en los términos o cargos, y comunicaciones
relacionac as con la administracion de cuentas. Como cortesia hacia nuestros clientes, a veces nos comunicamos en otros
idiomas q1e no sean el inglés. Si necesita asistencia en otro idioma que no sea inglés, comuniquese con nosotros, ya que
contamos con servicios lingliisticos que pueden ayudar. Sin embargo, no podemos garantizar que el servicio al cliente u otras
comunicasiones del banco estaran disponibles en otro idioma que no sea inglés, y muchos documentos bancarios importantes
estan disgonibles solo en inglés.

Haitian C-eole (French)

Mési pout 3t ou chwazi nou pou zafé labank ou. Tanpri, se pou ou konnen kominikasyon aloral ak alekri ki soti nan TD Bank
6dinéman se an Anglé yo pral ye. Kominikasyon an Anglé sa yo ka gen ladan, men se pa sa sélman, aplikasyon yo, ako kont
yo, relve ek deklarasyon yo, avi konsénan chanjman nan kondisyon yo oswa fré yo, epi kominikasyon anrapo ak jesyon kont
lan. Koém yon koutwazi nou fé kliyan nou yo, pafwa nou kominike nan 16t lang ki pa Anglé. Si ou bezwen é&d nan yon Iot lang ki
pa Angle, tanpri kontakte nou, paske nou gen sévis lang ki gendwa ede ou. Sepandan, nou pa kapab garanti ke sévis kliyan an
oswa lot kominikasyon Labank yo pral disponib nan okenn ot lang ki pa Anglé, epi anpil dokiman labank enpotan yo disponib an
Anglé sélrian.

Portuguese

Obrigado Hor utilizar nossos servigos bancarios. Saiba que os comunicados verbais e escritos do TD Bank normalmente
estardo er1 inglés. Esses comunicados em inglés podem incluir, entre outros assuntos, requisi¢des, contratos de conta,
extratos e divulgagdes, avisos sobre alteragbes em termos ou taxas, e comunicagdes relacionadas com os servigos da conta.
Como corlesia a nossos clientes, nds nos comunicamos algumas vezes em outros idiomas. Caso vocé precise de assisténcia
em um idioma diferente do inglés, entre em contato conosco para que possamos ajudar. No entanto, ndo podemos assegurar
que o ater dimento ao cliente ou outros comunicados do Banco estejam disponiveis em qualquer idioma além do inglés, e
muitos documentos importantes do banco estao disponiveis apenas em inglés.

Arabic

A peaaal) (Salal ol Y Uil lo 2SHT S o 5 paball S 5 2y 508l ol yall o odadl s ATD Bank Il dale ¢ Sau
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Indonesizn

Terima kasih telah bertransaksi bersama kami. Perlu diketahui bahwa komunikasi lisan maupun tulisan dari Bank
TD biasanya akan menggunakan Bahasa Inggris. Komunikasi dalam bahasa Inggris ini dapat mencakup, namun
tidak tertatas pada, pendaftaran, persetujuan rekening, pernyataan dan pengungkapan, pemberitahuan tentang
perubahzin persyaratan atau biaya, dan komunikasi yang terkait dengan layanan pada akun. Sebagai rasa hormat
kepada pelanggan kami, terkadang kami berkomunikasi dalam bahasa selain Bahasa Inggris. Jika Anda

membutt hkan bantuan dalam bahasa lain selain Bahasa Inggris, silakan hubungi kami, kami mungkin dapat
membaniu Anda dengan layanan bahasa lainnya. Namun, kami tidak menjamin dukungan pelanggan atau
komunikzisi bank lainnya akan tersedia dalam bahasa lain selain Bahasa Inggris, dan banyak dokumen bank hanya
tersedia dalam Bahasa Inggris.

Korean
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Russian

Bnarogapum Bac 3a coTpyaHudecTBo ¢ Hamu. Obpaitaem Baiwe BHUMaHWE Ha TO, YTO YCTHblEe ¥ NUCbMEHHbIE
cooblwerus ot TD Bank o6bl4HO GyayT Ha aHIMUIACKOM s3blke. 3TU COOBLLEHNS HA aHIMMIACKOM A3bIKe MOryT
BKNIOYATH, MOMUMMO NPOMEro, cregylollee: 3as8ku, COFNaLleHys 0 cyeTax, (PMHAHCOBas OTYETHOCTL U packpbiTHe
NHpOPMZILMK, YBEOOMINEHWA 06 N3MEHEHUAX B YCTIOBUSAX UMK NnaTexax, a Taloke coobLLeHns, CBA3aHHbIe C
ofbcnyxun3aHMem cueTa. B 3Hak yBaXkeHUS K HalLMM KNUMEeHTam Mbl MHOrAa Be4eM Nepenmnucky He Ha aHrmuinckom
a3blke. Ecnu Bam HykHa NOMOLLb Ha APYrom sisblke (HE Ha aHrMMNCKOM), NOXanyncTa, CBAXUTECh C HamMu,
NOCKOSbkY Y HAC €CTb OTAEN NUHIBUCTUYECKUX YCIIYT, KOTOPbIA MOXET NOMOYb. TeM He MEHee, Mbl He MOXEM
rapaHTUpOBaTh, YTO KNWeHTcKasi cnyx6a nnv gpyrue 6aHkosckue coobieHna 6yayT AOCTYNHbI Ha KaKoM-Mbo
A3bIKE, K['OME aHIMUICKOro, U MHOMME BaXHble HaHKOBCKME AOKYMEHTbI AOCTYMHbI TONBbKO Ha aHIMUACKOM A3bIKE.

Viethamese

Cam on 1uy khach da str dung dich vu ngan hang cla ching t6i. Xin luu y rang théng tin lién lac bang I&i va bang
van ban Ngan hang TD theo cach thong thwong sé bang tiéng Anh. Nhivng théng tin lién lac béng tiéng Anh nay
c6 thé bao gém, nhung khong gidi han 0, cac don dang ky, thda thuan tai khoan, sao ké va tiét 19, thong bao lién
quan dén nhirng thay dbi vé cac diéu khoan hoic phi va théng tin lién quan dén dICh vy tai khoan. Nhw mét phep
lich sw vcri khach hang, d6i khi chung t6i giao tiép bang cac ngén ngir khac ngoai tiéng Anh. Néu quy khach céan hé
tro bang ngén ngr khac ngoai tiéng Anh, vui long lién hé voi chung t6i, vi chung t6i c6 cac dich vu ngdn ngtr c6 thé
tror gitip cuy khach. Tuy nhién, chung toi khong thé dam bao rang dich vy khach hang hoac thong tin lién lac khac
cta Ngarn hang sé dwoc cung cap bang bat ky ngén ngir nao khac ngoai tiéng Anh va nhiéu tai liéu ngan hang
quan tror g chi cé béng tiéng Anh.
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Bank

America’s Most Convenient Bank®

important Notic:: & Acknowledgement: By signing below you acknowledge that you are submitting an application for a TD Bank, N.A.
credit card. You authorize TD Bank, its successors, assigns, employees and designated agents (together, “TD Bank"), to gather credit,
employment and other information about you, including credit bureau reports (for cross border applicants, including Trans Union Canada
located at P.O. Eox 338, LCD1, Hamilton ON L8L7W2), that TD Bank may deem necessary or appropriate in evaluating your application
for credit. If your application is approved and credit is extended to you (the “Account”), you further authorize TD Bank to re-verify any or all
of such information from time to time, including obtaining additional credit bureau reports, for any legitimate purpose in connection with
such extension o' credit, such as for the purpose of reviewing the Account, increasing the credit line on the Account, or for collecting on the
Account, and to ‘urnish information concerning your Account to consumer reporting agencies and others who may properly receive that
information. If you ask, you will be informed whether or not a consumer report was requested, and if a report was requested, you will be
informed upon rejuest of the name and address of the consumer reporting agency that furnished the report.

By submitting a credit card application to TD Bank you agree to the Important Credit Card Terms and Conditions, including the rate, fee
and cost information and if approved, and the conditions of the Credit Card Agreement, including TD Bank N.A.'s right to change terms
and add new terins to the credit card at any time. By activating a card or allowing an authorized person to activate or use a card or the
Account, | persor ally agree to fully pay all amounts owed in connection with the Account as required by the Agreement.

Your signature below is an attestation that you are the undersigned, with authorization to act and submit a credit card application to TD
Bank.

EVARISTA ALVAREZ
Customer Signature Print Customer's Name
07/08/2025
Date
For Internal Use Only - Please print clearly
2|[1][o][o][1][1][8][7][0o][4]]5]]2
Credit Card Consent ID
2 7 1 4 ]
Store RC Numter Employee User ID : TAE1231

Please Print Clearly
Please Print Clearly

Please Scan and Submit for Processing

801068 (0623)



Bank

America‘s Most Convenient Bank®

Shiny, new
and just for you.

This credit card comes packed with convenience.
We're talking contactless payments, 24/7 fraud
alerts, on-the-spot replacements and more.

Evarista Alvarez
3119 N Arbor St, Philadelphia, PA, 19134

Credit Limit: $8,000 Account Number: 4839501154255836 Card Type: Visa Signature

For Cash Advances: If this is a new account, your Personal identification Number (PIN) will be mailed approximately 4 days after
your card is issued. If you don’t receive your PIN, call 1-888-561-8861. For renewed or reissued cards, your PIN will remain the
same,

Manage your account, your way.

Go green. Sign up for
paoerless statements.

% Share access. Add users at
no added cost.
=

Treat yourself. View and redeem
your rewards online.

Check in on the go. Sign in at
tdbank.com or the TD Bank app.

Stay Secure. Enjoy Visa® Zero
Liability' security on purchases,
plus protection against
unauthorized purchases

Stay informed. Sign up to
receive account alerts.

]

Diggital Wallet. Add your

TD credit card to your mobile - ] ]

device to simplify your online, |S””| Never miss a bill. Set up
oo

rarurrinn navmantc

tem tbmvm mmma] Tn mmem mrivslhanas



Interest Rate and Fee Schedule
. The Interest Rate and Fee Schedule is incorporated into and made a part of your Personal Credit Card
Agreement. Please read and keep this Schedule with your Agreement for your records.

t Rates and Interest Charges
Annuzl Percentage Rate 29.24%

(APR) for Purchases This APR will vary with the market based on the Prime Rate.

0% Introductory APR for the first 15 billing cycles after Account opening.
APR for Balance Transfers After that, your APR will be 29.24%, based on your creditworthiness.
All APRs will vary with the market based on the Prime Rate.

29.49%
This APR will vary with the market based on the Prime Rate.

APR for Cash Advances

Your due date is at least 25 days after the close of each billing cycle. We will
not charge you interest on purchases if you pay your entire balance by the
due date each month. Interest Charges will begin to accrue on Balance
Transfers and Cash Advances as of the transaction date.

Paying) Interest

- _Minim Jm Interest Charge If you are charged interest, the charge will be no less than $1.00.
For Credit Card Tips from To learn more about factors to consider when applying for or using a
the Consumer Financial credit card, visit the website of the Consumer Financial Protection
Protection Bureau Bureau at http://www.consumerfinance.gov/learnmore.

I
Annual Fee None

Trans:ction Fees
| Intro fee of either $5 or 3% of the amount of each transfer, whichever is

e Balance Transfer greater, on transfers made within the introductory offer. After that: Either$5 or
5% of the amount of each transfer, whichever is greater.

¢ Cash Advance
Either $10 or 5% of the amount of each cash advance, whichever is greater.
¢ For:ign Transaction
3% of each transaction in U.S. dollars

Penalty Fees

e Late: Payment Up to $40

e Returned Payment Fee Up to $40

How We Will Calculate Your Balance: We use a method called "Average Daily Balance(including Current
Transactions)." See your account agreement for more details.

Loss of Introductory APR: If you are 60 days past due, we may end your introductory APR for Balance
Transfers and apply the standard APR for Balance Transfers as stated in the Interest Rates and interest
Charges Table, to all existing and new Balance Transfer balances on the Account.

Billing Rights: Information about your rights to dispute transactions and how to exercise those rights is
provided in your account agreement.

Margins: For Purchases, 21.74% will be added to the Index
For Balance Transfers, 21.74% will be added to the Index
For Cash Advances, 21.99% will be added to the Index

Index: Prime Rate as of July 08, 2025 is 7.5%

The coresponding DAILY PERIODIC RATES as of July 08, 2025 are:
For Purchases, 0.0801095%
For Balance Transfers, 0.0801095%
For Cash Advances, 0.0807945%
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Your Credit Report and the Price You Pay for Credit

Whait is a credit report?

A credit report is a record of your credit history. It includes
information about whether you pay your bills on time and how
much you owe to creditors.

How did we use your credit report?

We used information from your credit report to set the terms
of the credit we are offering you, such as the Annual
Percentage Rate.

The terms offered to you may be less favorable than the
terms offered to consumers who have better credit histories.

Whezt if there are mistakes in your
crecit report?

You have a right to dispute any inaccurate information in your
credit report.

If you find mistakes in your credit report, contact Experian,
which is the consumer reporting agency from which we
obtained your credit report.

It is a good idea to check your credit report to make sure the
information it contains is accurate.

How can you obtain a copy of your
crecit report?

Under federal law, you have the right to obtain a copy of your
credit report without charge for 60 days after you receive this
notice. To obtain your free report, contact Experian:

By telephone: Call toll-free: 1-888-397-3742

By mail: Mail your written request to:
Experian
701 Experian Pkwy BX 2002
Allen, TX 75013

By web: www.experian.com

How can you get more information
aboit credit reports?

For more information about credit reports and your rights
under Federal law, visit the Consumer Financial Protection
Bureau's website at www.consumerfinance.qgov/learnmore.

Your Credit Score and Understanding Your Credit Score

You- Credit Score

611

Source: Experian Date: 07/08/25

What you should know about credit
scores

Your credit score is a number that reflects the information in
your credit report. We used your credit score to set the terms
of credit we are offering you.

Your credit score can change, depending on how your credit
history changes.

The range of scores

Scores range from a low of 250 to a high of 900.

Key factors that adversely affected
youi credit score

Serious delinquency and public record or collection filed
Lack of recent bank revolving information

Too few accounts currently paid as agreed

Lack of recent installment loan information




